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NUMBER 


Staff 
Key Effective Service 


THE PAST YEAR the Federal-State 
Employment Service has been actively 
expanding and improving its service 
handicapped job seekers. Much the 
impetus for this expansion program 
came from the increased responsibilities 
for aiding handicapped workers placed 
upon the Employment Service the 
Vocational Amendments 1954 (Pub- 
lic Law 565). The approval this pro- 
gram Congress and the voting 
additional funds for the rehabilitation 
and placement handicapped workers 
has made possible for both the Bu- 
reau and the states place additional 
emphasis programs for providing 
handicapped workers, 
abled veterans, with more 
job opportunities. 

Steps have been taken add person- 
nel, designate counselors and inter- 
viewers who have specific responsibility 
for the handicapped, and strengthen 
the organization for the provision 
services this group job applicants. 
Evaluations services have been and 
continue made, staff training has 
been undertaken, 
ments with co-operating agencies have 
been evaluated and improved and other 
measures preparatory nature have 
been taken equip local employment 
offices serve greater numbers handi- 


from Employment Security Re- 
view, Sept., 1955. 
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capped persons, more them the 
severe disability category, and also 
intensify employment counseling and 
job placement activities for these appli- 
cants. 

Considerable help accelerating the 
program came from provision the 
Congress earmarked fund carry 
out these activities. While the sum has 
been modest during the past fiscal year, 
when added the funds already in- 
vested the program over the years. 
The present outlook that approxi- 
mately the same amount special 
funds will available for increased 
activity fiscal year 1956. However, 
this should have greater effect di- 
rect operations because the major part 
the “tooling up” phase the ex- 
pansion has already been accomplished. 

The basic question whether not, 
with more adequately financed pro- 
gram, the Employment Service is, 
can become, equipped serve the 
handicapped job seeker with maximum 
effectiveness. The term “equipped” does 
not refer physical facilities but rather 
the level competence our per- 
sonnel dealing with the problems 
physically handicapped individuals. 
timately this competence will the 
deciding factor affording services that 
will result effective job placement 
and vocational adjustment handi- 
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capped persons. Our thinking about 
staff cannot limited the specialists 
alone, but must also extended the 
various levels management and super- 
vision which, the final analysis, can 
either foster deter the effectiveness 
employment security work behalf 
the handicapped. 

the focal point operations, the 
key supervisory figure the local office 
manager. While cannot expected 
have familiarity with all the techni- 
cal details that the counselor needs 
have, must have good understand- 
ing the objectives and the processes 
involved rehabilitation. must 
exert leadership role gaining recog- 
nition and acceptance the Employ- 
ment Service one the major com- 
munity agencies contributing the 
handicapped person’s vocational 
ment. must have the point view 
that all applicants cannot pressed into 
the same mold—that some applicants, 
including many handicapped ones, need 
special attention and services com- 
pete successfully with other job seek- 
ers. Then must necessary 
time for counselors and interviewers 
appraise work qualifications, counsel, 
investigate the need for services other 
agencies, solicit job openings, and place 
handicapped job seekers suitable em- 
ployment. 

budget-minded manager may say 
that the present work measurement sys- 
tem gives little incentive for devoting 
more time the relatively difficult 
cases, that placement tally the re- 
port sheet has qualitative signifi- 
cance. This not strictly true, for 
standards have been established for 
most Employment Service operations; 
and further the allowable time factors 
represent averages and never were in- 
tended applied uniformly each 
individual applicant. Managers need 
more service-minded and less work- 
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load conscious. Unless the service aspect 
the dominating force the organi- 
zation, one can speak only abstractly 
developing staff technical compe- 
tence and professional stature. Since 
management largely sets the tone and 
pace organizational effort, ap- 
parent that the development the 
proper attitudes management 
essential part building competence 
serve the handicapped. 


Professional Growth Necessary 


The professional growth the coun- 
selor and interviewer who daily 
contact with handicapped individuals 
also prime importance. able 
identify handicapped person? 
skilled determining the nature 
disability and its effects work ca- 
pacity? able understand the 
emotional problems which may exist? 
Can competently appraise the indi- 
vidual’s work experience, training, edu- 
cation and potentialities? able 
relate all this information, adding 
touch imagination and resourceful- 
ness, possible new vocational choices? 
Can work the same footing with 
professional staff other agencies— 
with rehabilitation counselors, social 
workers, therapists, and physicians 
order pull together every bit 
information that will help the disabled 
person his job finding adjust- 
ment? recognized the commu- 
nity professional person? 

The answers these questions vary 
from state state and from one office 
another. After fifteen years operat- 
ing formal service for handicapped 
workers, the Employment Service staff 
serving the handicapped are every 
level experience and competence. 
Such situation can expected with 
the wide variation qualification 
standards, entrance requirements, pro- 
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motional policies, 
and pay scales different states. 

certain common core knowledge 
and technique, much developed 
empirically within the service, has been 
catalogued and imparted the 
through in-service training programs 
which have good technical content. 
Such training has been continuous over 
the years, but since inbred 
character, has had the limitation 
engendering provincial point view. 
This same tendency has been apparent 
the training programs other agen- 
cies concerned with disabled persons. 
Recent revisions the basic training 
material, under stimulation the ex- 
panding vocational rehabilitation pro- 
gram with broader concept disa- 
bility and the means for coping with it, 
have incorporated materials modern 
rehabilitation philosophy and practice. 
The new material stresses teamwork, 
the interdependency various rehabili- 
tation specialists and interagency co- 
operation. Therefore, should help 
develop broader frame thinking 
and practice than formerly existed. 
has been wholesome devel- 
opment supplementing 
training and experience with academic 
training. Public Law 565 now makes 
possible for persons engaged coun- 
seling and placement the disabled, 
including the staff the Employment 
Service, obtain training large 
throughout the country. Subsidies have 
been given both the colleges en- 
courage establishment appropriate 
courses and trainees encourage 
their taking them. student meeting 
the entrance requirements the train- 
ing institution can pursue course 
study rehabilitation counseling, so- 
cial work, and other related fields 
maximum two years. 

addition, intensive 


DECEMBER, 1955 


training providing orientation the 
basic philosophy rehabilitation has 
been established number schools. 
These courses, which are from one 
three weeks’ duration, have already 
been given several institutions. Thus 
far, about thirty staff members the 
Employment Service representing eight 
states have completed this type train- 
ing. Only state supervisors Service 
Handicapped, counselors and interview- 
ers have been enrolled these courses. 
The management level the Employ- 
ment Service might represented 
future training this kind that their 
support these programs 
grounded fundamental knowledge 
philosophy vocational rehabilita- 
tion and services the handicapped. 
Another step toward 
some professional benchmarks 
field being taken the National 
Rehabilitation Association and the 
National Vocational Guidance Associa- 
tion. These two organizations, with the 
aid special projects grant from the 
Department Health, Education and 
Welfare, are identifying the competen- 
cies and skills needed the rehabilita- 
tion counselor. This information will 
then used determining the kinds 
formal courses, supervised practice, 
and other training needed prepare 
counselors for work this field. 
special committee representative 
both organizations, colleges, and 
public and private agencies with ex- 
perience serving the disabled work- 
ing the project. in- 
corporating its findings will prepared 
and disseminated widely. gratify- 
ing note that several federal and state 
employment security representatives are 
actively engaged this project. 


Long Range Planning Needed 


Because rehabilitation relatively 
new field, one cannot expect staff de- 


353 


velopment problems resolved 
quickly. But, there seems need 
for organized personnel program 
that long-range its scope. This fact 
was emphasized the Office Defense 
Mobilization’s Task Force the Handi- 
capped. Its report January 1952 indi- 
cated that lack qualified specialists 
the various fields related rehabilita- 
tion would the greatest single barrier 
expansion this program. 

The following are the elements 
comprehensive personnel program for 
specialized personnel serving the handi- 
capped: 

First, there should some means 
for encouraging the recruitment and se- 
lection college trained persons 
entry professional grade order com- 
pensate for personnel attrition through 
turnover, retirement, and death. Ar- 
rangements might worked out with 
colleges and universities 
sons interested entering employment 
security work might take, part 
their academic training supervised 
experience, period part-time em- 
ployment local employment service 
office. Another possibility establish 
internships for qualified persons upon 
completion college training, has 
been the practice the Civil 
Service Commission for recruits from 
the science, engineering and manage- 
ment 

aid the recruitment and se- 
lection qualified candidates, rather 
widely accepted device the establish- 
ment model job specifications which 
include statement job duties and 
desirable qualifications. The Bureau 
Employment Security has prepared and 
issued such job specification for the 
position State Supervisor Service 
the Handicapped. seems desirable 
develop similar job specifications for 
viewer who serve the handicapped. 
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these jobs that greater numbers 
individuals are employed and also 
which turnover likely occur more 
frequently. the past, the Division 
State Merit Systems, Department 
Health, Education, and Welfare, would 
help develop materials for use 
State Merit Systems preparing exami- 
nations based the job content. 

Colleges should encouraged 
incorporate their curricula courses 
employment security work, particularly 
the areas employment counseling, 
job analysis, job placement and labor 
market information. Public 
has made start this direction 
through its program providing grants 
colleges and universities. Thus far, 
however, this program 
scratched the surface, and one the 
chief criticisms from those who have 
attended the short-term 
been the lack proper coverage the 
job placement function. There much 
work done stimulating the fac- 
ulties and administrations these col- 
leges include such courses their 
study program. 

gram should developed, encompass- 
ing orientation, basic training, and 
training for staff improvement and 
growth. The latter would geared 
the individual capacities, interests and 
initiative the staff members. Person- 
nel rules and regulations should foster 
this development providing for edu- 
cational leave for incumbents, with sub- 
sidies the form stipends and schol- 
arships similar those granted em- 
ployees the Veterans Administration, 
the Office Vocational Rehabilitation, 
and the Office Education. 
regard, there some inertia over- 
come. 

There has been reluctance, particu- 
larly government, sponsor em- 
ployee training academic type. 
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Fears this regard sometimes stem 
from the possibility censure for ex- 
pending public funds for “education” 
selected individuals. Sometimes con- 
cern expressed that academic training 
too theoretical; does not equip the 
trainee cope with practical problems 
daily operation. These objections 
not seem have too much validity, 
particularly the light the recent 
progress made educational institu- 
tions providing specific training ap- 
plicable the vocational rehabilita- 
tion program. This type arrangement 
similar sabbatical leave which has 
long been accepted custom the 
teaching profession. 


Counselor Exchange Program 


Included the training program 
should some arrangements whereby 
employment service counselors might 
work for specified period the state 
vocational rehabilitation agency vice 
versa. Such arrangement would seem 
feasible inasmuch both groups 
counselors are employees the state 
government and exchange could 
possibly arranged through the state 
Civil Service Commission other ap- 
propriate state body. Similarly, perhaps 
personnel exchange program could 
developed with rehabilitation centers 
and private agencies serving the handi- 
capped specific communities. Such 
exchange program would give the 
employment service counselor 
portunity work different settings 
and thus learn, first hand, the 
objectives, programs, and services pro- 
vided agencies with which 
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expected co-operate employ- 
ment service counselor. 

The necessary incentives en- 
courage professional growth and com- 
petencies should This 
means the establishment equitable 
classifications and compensations. 
sonnel pay scales considerably below 
that being offered for comparable posi- 
tions other agencies serving the 
handicapped; and likewise difficult 
retain such employees, when after 
acquiring year more experience 
the Employment Service, they can com- 
mand higher salary for essentially the 
same work vocational rehabilita- 
tion agency. good personnel system 
requires that recognition professional 
status accorded counselor who has 
met specified standards training, ex- 
would, therefore, seem important 
establish procedure for the certifica- 
tion counselors these bases. 
federal-state committee 
development might set draft 
the training and experience require- 
ments for certification counselors 
various professional levels. 


believe that work this 
problem its entirety rather than 
piece-meal basis shall raise con- 
siderably the level competence 
staff serving the handicapped. Such ac- 
tivity the field specialized service 
should demonstrate what can done 
and thus serve pattern for total 
program personnel development 
the employment security system. 


State Responsibility 


REHABILITATION SUDDENLY has come 
age. Almost overnight has become 
effort national importance. While 
there have been outstanding rehabilita- 
tion endeavors existence many 
parts the country—some for nearly 
years—the fact remains that public 
acceptance generally has been apathetic. 
Today stand the threshold 
era that should see the spread sound 
rehabilitation practice that the dis- 
abled everywhere may benefit. 


Effect Government Support 


are about see unfolded before 
the culmination the efforts 
many pioneers rehabilitation, sparked 
suddenly fulfillment the broad ex- 
tension governmental support. For- 
tunately, solid foundation has been 
laid these early rehabilitation efforts 
that need not start from scratch. 
The problem that faces us—and 
means simple—is the marshalling 
all our resources assure the develop- 
ment the best rehabilitation service 
possible with minimum effort and 
the most economical expenditure 
funds. 

Although full credit must given 
the federal-state rehabilitation program 
for arousing this added interest, must 
recognize that the program limited 
eligible adults who fall within the limits 
vocational feasibility. Nevertheless, 


tion Series #10, Institute for the Crippled and 
Disabled, New York, 
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can provide the nucleus around which 
alert and progressive community may 
develop complete rehabilitation pro- 
gram serving all the disabled. 


Rehabilitation State Responsibility 


underlying factor the conduct 
the federal-state program has been 
the provision which gives each state 
the responsibility for the development 
and conduct its own program. 
keeping with this philosophy the wisdom 
organizing this conference ap- 
parent. Kentucky one the first states 
see the importance bringing to- 
gether all interested factions concen- 
trate their thinking and experience 
the business developing plan 
make available all its citizens the 
benefits modern rehabilitation. 

common with the trend the day 
towards the solution weighty prob- 
lems, you have seen fit have this meet- 
ing “at the summit” the setting 
your State University. All this augurs 
well for the ultimate development 
outstanding rehabilitation program for 
the disabled the State Kentucky. 
can expected that other states will 
benefit from your experience. 


Sound Philosophy Has Been Developed 


The last decade has been the period 
development and refinement re- 
habilitation philosophy. have come 
accept basic truths such principles 
“We must treat the whole person”; 
matter teamwork”; “The total 
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approach” and “The integration pro- 

all have listened one time 
another the rehabilitation experts 
who have traveled across the land dis- 
persing their various brands philoso- 
phy. After their departure and after the 
enthusiasm they create has quieted 
down, are left with memories fine 
sounding theories and the still un- 
answered questions how make re- 
habilitation work. 

This period also has been typified 
the number college texts published 
various aspects rehabilitation. 
How often have heard professional 
worker fresh out school say when con- 
fronted the problems the job, even 
phases endeavor, not the way 

The rehabilitation theorist who has 
not applied the acid test actual prac- 
tice his theories truly dweller 
the ivory tower. Regrettably fre- 
quently takes air achievement, 
because the altitude from which 
spreads his philosophy, gratuitously 
fee, does not require that 
hand suffer the embarrassment see- 
ing his advice work out differently 
actual practice. 

There question that sound 
philosophy must developed upon 
which our efforts can based. But 
sooner later must come grips 
with the disabled person practical 


operating basis. That what faces 
now. 


Limiting Factors Extension 
Rehabilitation 


will not all smooth sailing to- 
ward our objective improved reha- 
bilitation. Severe shortages profes- 
sional personnel and inadequate reha- 
bilitation facilities will exist for long 


DECEMBER, 1955 


time. However, the federal government 
giving high priority improvement 
these two important areas. 

There are four other factors which 
limit the effectiveness rehabilitation. 
Each our own way can help cor- 
rect these underlying deficiencies: 

Rehabilitation, social effort, 
understatement say that close work- 
ing relationship among the professions 
will difficult accomplish long 
they fail agree the basic extent and 
potential the field they all work in. 

The roles the individual pro- 
fessions rehabilitation need further 
clarification. Misunderstanding will con- 
tinue exist among the professions 
long conflict exists their respon- 
sibilities. rigid definition respon- 
sibility not possible nor desirable. 
When dealing with the complexities 
the disabled human being, some flexi- 
bility advisable. However, each 
specific situation will come face 
face with this problem and smooth 
working rehabilitation effort will hinge 
upon the establishment local ground 
rules that will permit harmonious pro- 
fessional relationships. 

Training professional personnel 
needs broadened better equip 
them for service rehabilitation. The 
curricula seem lacking these 
general areas: 


Study the place other pro- 
fessions the field rehabilitation 
limited. 

Courses that deal with the de- 
velopment effective interpersonal 
relationships are lacking. 

Study the psychology the se- 
verely disabled needs added. 
the relationship the professional 
worker the organization which 
will work. 


| 
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Lack adequate clinical practice 
comprehensive rehabilitation cen- 
ter setting dealing with the severely 
disabled great deficiency. 


Candidates for professional train- 
ing need selected with more regard 
the special requirements for employ- 
ment rehabilitation. 

The lack understanding among the 
professions within the field reha- 
bilitation stems from these deficiencies. 
They can overcome intelligent ef- 
fort the part the colleges and uni- 
versities, the operating rehabilitation 
agencies and the professional societies 
and organizations. 


Employment Handicapped 
Presents Problems 


Another situation, yet not fully 
recognized, has arisen plague us. 
deals with employment the handicap- 
ped. The President’s Committee the 
Employment the Physically Handi- 
capped and the governors’ committees 
have had considerable success putting 
across the idea that handicapped per- 
son, properly placed job can do, 
just good employee his able- 
bodied counterpart. know too, that, 
some circumstances, the handicapped 
worker may out-perform others. 

furtherance the program the 
President’s Committee Employers’ 
Committee has been formed. Several 
months ago held meeting the 
plant the Bulova Watch Company. 
More than seventy large companies were 
represented, not subordinate officials, 
but vice-presidents for personnel, 
company presidents or, number 
instances, the chairman the board 
directors. have met number 
them since various conferences deal- 
ing with rehabilitation. real interest 
has been aroused. 

The impression held the average 
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businessman handicapped person 
that portrayed simple disability— 
the leg amputee, the simple polio, etc. 
Actually, these groups present few em- 
ployment problems for they can ab- 
sorbed the employment process with 
little deviation from existing pat- 
terns. They require little the way 
extensive rehabilitation services. Once 
the period definitive medical care 
over they can pursue their education, 
training and vocation through the chan- 
nels open the able-bodied. 

Our problem lies not with this group, 
but with the larger group disabled 
who, best, will always have limited 
skills offer employer. 

The vice-president for personnel 
one the large tobacco companies told 
recently that result the work 
the President’s Committee 
company’s study the problem, they 
had decided employ more handicap- 
ped persons. However, when they came 
implement this policy, they 
find suitable job applicants any signi- 
ficant number. They were thinking 
the person with the simple disability 
who has problem finding employ- 
ment the present time. part 
the normal labor market and available 
not depending upon current use 
the labor force. 

This doesn’t mean that every disabled 
person who wants job can get one. Far 
from it. What does mean that the 
prospective employers not yet look 
upon the severely disabled employ- 
able. 

must share this opinion. The bulk 
the disabled are unemployable far 
satisfactory jobs are concerned under 
present employment practices. cor- 
rect this situation believe that two 
things must done: 

The disabled must receive reha- 
bilitation services that will fit them phy- 
sically, emotionally and vocationally for 

competitive employment. 
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Industry must revise its employ- 
ment practice that will able 
utilize these skills economical 
basis and competition with those with 
lesser disability disability all. 


Planning State Program 


All recognize that many prob- 
lems face us, otherwise wouldn’t 
here. The solution some these prob- 
lems will require national effort. Never- 
theless, still possible develop 
satisfactory state program with the re- 
sources available locally. the 
answers are found the broader prob- 
lems the benefits will felt quickly 
the local level. 

But how approach our task and 
how about planning and de- 
veloping solid program for the state? 

The first thing that will occur all 
you the need for current informa- 
tion. need know two things. First. 
how many handicapped people are 
there? Second, what the status exist- 
ing rehabilitation facilities? 


Assessing the Need 


How about assessing the 
need? When tackle the job estimat- 
ing the size the potential rehabilita- 
tion need find ourselves confronted 
These factors must considered among 
others: Who disabled the sense that 
service needed? One person returns 
work after illness accident with 
assistance. Another, under identical cir- 
cumstances overwhelmed his ex- 
perience and becomes chronic invalid. 

mountain dweller refuses leave 
his community accept service 
seek employment another location 
even though work plentiful. Lack 
education may limit the transfer vo- 
cational skills. The influence assured 
income such disability payments, 
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benefits from government sources and 
welfare funds from family members 
has effect motivation. 

Age cannot overlooked. 

Then there are variable factors like 
these: 


Probable change the frequency 
the causes disability. The possibil- 
ity wiping out polio example. 

Change kinds employment 
available. For instance, can surmise 
that with the advent atomic power, 
coal mining may reduced the point 
where only the mines that are the most 
economical operate and are more effi- 
cient will remain open. Consequently 
accidents from this hazardous industry 
may reduced, not only because less 
exposure, but because the better mines 
are likely have more favorable acci- 
dent records. 

Development new surgical tech- 
niques. illustration, surgeons are 
now using with greater frequency, 
some cancer cases, operation known 
the hemipelvectomy. Limb makers 
have developed moulded fiber glass 
bucket that enables the amputee be- 
come ambulatory and hence better 
prospect for rehabilitation. 


However, there ample evidence that 
not necessary make exact count 
the disabled before starting the de- 
velopment state program. can 
accept the fact that ample need exists 
within our ability finance the early 
years the program. 


Studies Under Way 


There are several studies under way 
great expense determine the extent 
disablement the population. 
$400,000 project under way Kansas 
City. Another somewhat less expensive 
study moving forward Maryland. 
These studies will great value 
giving greater insight into the extent 
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the problem and the effectiveness re- 
habilitation. 


Expensive Surveys not Required 


However, think would mis- 
use public and private funds con- 
duct such expensive fact finding efforts 
each community before launching 
rehabilitation program. Sufficient data 
can collected from local agencies such 
the Visiting Nurse Service, the Di- 
vision Vocational Rehabilitation, 
schools, health departments and others 
indicate the basic need. 

practical matter, rehabilitation 
facilities grow and develop slowly. They 
not “just decide” open their doors 
the first the month with capacity 
work load. 

the experience others that 
the rehabilitation facility grows com- 
pentence and accepted the commu- 
nity, the pending load keeps pace with 
its increase capacity. 


The Survey Present Resources 


What about present resources? 
need know this are use avail- 
able facilities most effectively and ex- 
tend services without fear duplication. 
This phase our investigation that 
can accomplished with certainty 
approached forthright manner. 

does not mean that can accept 
the statement available services con- 
tained the official publications the 
various rehabilitation facilities. must 
more objective than that. 

Not long ago, the secretary the gov- 
ernor’s committee certain state 
found himself frustrated his attempt 
rationalize the reported performance 
the rehabilitation agencies the state 
with the staff and facilities known 
available. suggested that person- 
ally visit each facility and obtain the 
specific answers check list activi- 
ties pertaining sound rehabilitation 
practice. 


360 


The check list concerned such items 
range services, types disability 
served, space assigned each program, 
personnel—both qualifications and num- 
bers, equipment, performance such 
ments, hours training, psychological 
tests, etc. Also the number clients, 
average length stay, number job 
placements, etc., were obtained. as- 
tute analysis these factors when re- 
lated reasonable rates performance 
and standards quality soon reduced 
exaggerated reports more realistic 
figures. 


The Ingredients State Plan 


What shall consider the de- 
velopment adequate rehabilitation 
plan for the state? These should in- 
cluded basic elements: 


Breadth Service 


Rehabilitation services should not 
limited single group but should 
plan eventually include adults under 
the federal-state program, the aged, 
and children both school 
school age. should plan include all 
types disabilities. 


The governmental sponsored programs 
should supported adequate 
financial basis the state regardless 
future annual fluctuations federal 
appropriations. 


Representative Committee 


There need establish state reha- 
bilitation committee official basis 
composed representatives appro- 
priate state governmental departments 
well representatives voluntary 
rehabilitation agencies, social and 
health agencies, education, medicine, 
professional organizations the field 
rehabilitation, management, labor, 
workmen’s compensation and civic 
ganizations. addition being repre- 
sentative interested groups, should 
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represent the various geographic sec- 
tions the state. 


The committee’s functions should 
advisory such matters as: 


Adequacy the state rehabilitation 
program. 

Consideration plans improve 
service. 

Recommendations the state legis- 
lature concerning major revisions 
legislation that will improve service. 

Recommendations concerning state 
appropriations needed conduct 
proper program. 

Recommendations for consideration 
appropriate governmental de- 
partments concerning changes ad- 
ministrative procedures 
improve rehabilitation services. 

The need for new rehabilitation 
facilities. 

Interpretation local communi- 
ties and professional groups the 
steps being taken governmental 
agencies improve rehabilitation 
services. 

Development local communities 
tion and help obtaining local 
support for legislation pertaining 
appropriations and other matters 
vital the conduct the rehabili- 
tation program. 


Role Private Agencies 


The conduct rehabilitation services 
the local community level should 
primarily voluntary non-profit reha- 
bilitation agencies. 


These agencies should supported 
means payment fees for services 
from governmental agencies, insurance 
companies, union welfare funds and 
others; grants aid from groups 
interested special disabilities; and 
citizens the community. 


Admission for service should the 
basis the ability bene- 
fit concretely from the rehabilitation 
services available and not the basis 
ability pay. 


graduated series rehabilitation 
facilities should developed through- 
out the state. Smaller communities can 
support physical restoration units asso- 
ciated with the local hospital and aug- 
mented such supplemental services 
may available locally. 


The sheltered workshop will serve 
useful purpose small well large 
communities provide employment 
for marginal workers and for develop- 
ment work tolerance and work habits 
long term basis. 


The more difficult rehabilitation prob- 
lems requiring thorough evaluation and 
extensive rehabilitation services are 
more suited larger communities 
where extensive medical, psychological 
and vocational facilities are available. 


The pattern should followed re- 
habilitation transferring problem 
cases the better facilities where serv- 
ices are available for evaluation, treat- 
ment and training. 


There should rehabilitation facil- 
ity associated with university, pref- 
erably one which includes medical 
school. can provide clinical facilities 
for teaching, demonstrations, research, 
development improved methods and 
techniques and for enlightenment 
the public the benefits de- 
rived from rehabilitation. 


Mobile Services 


Consideration should given the 
use mobile rehabilitation clinics 
serve outlying areas and act source 
case finding for urban rehabilitation 
facilities. 


Attention for Children 


Special attention should given the 
education disabled children. When- 
ever possible, children should en- 
tered regular classes. Those enrolled 
special classes home instruction 
should evaluated frequently re- 
habilitation team effect transfer 
more normal instructional surround- 
ings whenever possible. During the 
high school years, vocational counseling 
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and guidance should intensified. 
should stress exposure realistic voca- 
tional objectives suited the limita- 
tions the disabled student. 


Policies for Government Agencies 


The Division Vocational Rehabilita- 
tion and other governmental depart- 
ments responsible for related programs 
should operate under policy that in- 
cludes: 


Purchase service from voluntary 
agencies rates based the cost 
providing the services. 


Services authorized should: 


Cover all rehabilitation require- 
ments other words, the total 
program. 

Not the basis shopping 
around find free lower cost 
service. 

adequate provide better 
than average skills. 

Stress the need for comprehensive 
and lengthy programs for the se- 
verely disabled. 


The tendency seek rehabilitation 
bargains should discouraged. 
icy which stresses the utilization com- 
plete rehabilitation services will 
found produce more satisfactory re- 
sults lower cost than that seeking 
service piecemeal trial and 
error basis. 


method should developed whereby 
financial obligations for rehabilitation 
services can executed promptly 
the responsible state agency order 
eliminate delays the approval au- 
thorized services since such delays often 
are detrimental the progress the 
rehabilitation 
gram. 


Law Review 


The workmen’s compensation law 


should reviewed assure that 
authorizes the use modern rehabilita- 
tion services. 


no 


Agency Education 


program encourage case finding 


should initiated. Such agencies 
the Visiting Nurse Service, hospitals, 
physicians, the Workmen’s Compensa- 
tion Board, insurance companies, 
schools, social agencies, the Veterans 
Administration, labor unions, 
should encouraged gain better 
understanding the value reha- 
bilitation and the proper way refer 
cases for appropriate service. 


intensive and continuing campaign 


encourage employment the handi- 
capped should conducted for em- 
ployers, labor unions and civic bodies. 


Summary 


summary may now say: 


Our main concern with the pre- 


sently unemployable disabled. They re- 
quire: 


Rehabilitation services, and 
ment practices. 


planning the state program: 


The need must assessed. This 
does not require exhaustive 
census the disabled but can 
drawn from the experience 
existing agencies. 

Present rehabilitation 
capacity can obtained quite 
readily. 


The state plan should include: 


Rehabilitation service for all the 
disabled. 

Function largely through volun- 
tary rehabilitation 
agencies. 

Include state rehabilitation ad- 

visory committee. 

Arrange for the development 

cies. 
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Give particular attention ed- 
ucation and vocational guidance 
disabled school children. 

Review the workmen’s com- 
pensation law. 

Develop case finding pattern. 

motion employment the 
handicapped. 


larger scale not overlook 
the continuing need seek ways 
which the rehabilitation profes- 
sions can encouraged work 
close harmony for this the life 
blood successful rehabilitation 
practice. 


the magnitude the problem ap- 
pears overwhelming, take heart, 
for the solution depends largely upon 
the intelligent application accepted 
principles known all. 


Discussion NOTE: 


the conclusion Mr. Gorthy’s ad- 
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dress, was asked about the role 
client follow-up activities. said: 


importance follow-up studies 
the rehabilitation agency and its 
clients cannot over-estimated. 


“First, provides the agency with 
reliable means measuring the effec- 
tiveness its treatment, training and 
ancillary programs terms the suc- 
cesses and failures those who have 
received service. 


“Second, follow-up studies make pos- 
sible determination additional 
services which may required its 
former clients should new problems 
arise which interfere with the success- 
ful and continuing attainment the 
objectives their rehabilitation pro- 
grams. 


“Thus, follow-up studies provide the 
basis for future planning within the 
rehabilitation center well in- 
strument for meeting such continuing 
requirements rehabilitated disabled 
persons may 
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The Place Rehabilitation the 
Public Welfare Program 


Statement Policy 


THE AMERICAN WELFARE Asso- 
CIATION, speaking for its membership, 
that public welfare depart- 
ments have obligation assure es- 
sential rehabilitation services for their 
clients, and participate social plan- 
ning aimed the development and im- 
provement community rehabilitation 
programs. 

Rehabilitation has been defined 
the application all the appropriate 
sciences and disciplines required help 
persons handicapped disease, dis- 
ability, social maladjustment 
achieve the maximum feasible level 
personal and social well-being and use- 
fulness. this broad sense the 
term, which does not limit rehabilita- 
tion vocational objective and re- 
turn self-support, that public welfare 
agencies have increasing concern 
with rehabilitation services. 

major function public welfare 
programs assist individuals and 
families finding the means achieve 
economic, social, and personal 
ficiency, including raising the level 
capacity for self-care. accomplish 
this public welfare has obligation 
for making certain that the total range 
essential rehabilitation services 
available its clients. This obligation 
stems from public welfare’s responsibil- 
ity provide needed help for the many 
handicapped and disabled persons seek- 


From published statement the American 
Public Welfare Association, Chicago, 
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ing and receiving public welfare services 
and reduce, whenever possible, the 
number persons dependent upon tax 
funds helping such persons 
come self-supporting. 


Medical Care and the Prevention 
Long-Term Dependency 


Public welfare agencies, providing 
well-integrated program medical 
care for public assistance recipients and 
other medically needy persons, help 
prevent the development 
physical disability with its frequent con- 
sequences long-term personal and 
financial dependency. Early detection 
the onset chronic illness through 
periodic and complete physical exami- 
nations the first step such preven- 
tion. Adequately financed and soundly 
administered programs general medi- 
cal care are essential this preventive 
service, insofar they help restore 
sick persons good health and pre- 
vent residual complicating 
ties. 

Despite these services, there will 
some recipients with handicapping dis- 
abilities. this connection public wel- 
ware agencies should regularly review 
their programs determine whether 
the services public and voluntary re- 
habilitation agencies, including the spe- 
cialized services increasingly being of- 
fered general hospitals, are being 
used and supplemented all appro- 
priate ways, and whether public wel- 
fare policies and practices encourage 
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full co-operation and close working re- 
lationships with such agencies. 


Adjustment and Other 
Social Services 


Public and voluntary agencies estab- 
lished specifically provide rehabilita- 
tion services generally concentrate their 
services the physical restoration and 
training aspects the rehabilitation 
process. Help meeting the continuing 
problems social and economic adjust- 
ment, persons who have had these 
preparatory services, help their 
families while such services are being 
rendered the individual, usually 
the responsibility community agencies 
other than the rehabilitation agency. 
The pattern for developing and sharing 
the responsibility for such social service 
still being evolved, but most com- 
munities throughout the country, local 
public welfare agencies are the only 
source the basic local social services 
which will fill this gap. 

addition, there are many public 
welfare clients who not need exten- 
sive medical care vocational training 
counseling, but who need social serv- 
ices order able accept em- 
ployment achieve maximum 
sufficiency effectiveness. 
Public welfare agencies must therefore 
prepared offer such services one 
aspect the broad range rehabilita- 
tion services required their clients. 


Public Welfare Responsibility 
for Rehabilitation Services 


Furthermore, public welfare agencies 
many localities are the only resource 
for vocational rehabilitation services 
those needy persons who cannot receive 
service through the federally aided pro- 
gram vocational rehabilitation. The 
amount federal and state funds avail- 
able for financing these programs has 
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times been insufficient provide service 
for all applicants who would otherwise 
eligible, that public vocational re- 
habilitation services have sometimes 
been necessarily limited the disabled 
who can expected show the great- 
est returns terms earnings, for the 
smallest expenditure funds. Individ- 
uals who fall the group least feasible 
for return self-support, due age 
disabling conditions which are rap- 
idly progressive substantially dis- 
abling that the person cannot physi- 
cally restored beyond the level self- 
care, are ineligible for service the 
federal-state vocational rehabilitation 
program. The provision comprehen- 
sive rehabilitation services such per- 
sons thus becomes public welfare re- 
sponsibility, and expenditures from 
public welfare funds are justified, when 
the purpose assure service which 
will restore public welfare clients the 
highest level self-care self-support. 


Role Public 
Welfare Department 


The public welfare role, 
therefore, includes community planning 
and other forms co-operation with all 
other agencies concerned with rehabili- 
tation services; casework services which 
prepare the client for referral appro- 
priate rehabilitation services; helping 
with social, psychological, and financial 
problems clients and their families 
arising during and after the rehabilita- 
tion process; providing and financing 
suitable rehabilitation services (which 
may include any combination medi- 
cal care, casework service, and voca- 
tional counseling, training 
ment) clients not eligible for the fed- 
eral-state vocational rehabilitation pro- 
gram; and co-ordinating the rehabilita- 
tion services needed the client. 


365 


Itinerant Program 


the 


Elementary Grades 


ITINERANT TEACHING form edu- 
cation which blind children may at- 
tend the local public school and live 
home other children do. The itin- 
erant teacher supplements the regular 
school program teaching braille and 
other skills requiring individual help, 
and acquaints the child, teacher and 
parents with equipment especially de- 
signed for visually 
dren. The itinerant teacher neces- 
sity can teach only limited number 
children since much her time 
spent traveling from one student 
another and preparation materials 
used the regular classroom. 

would seem that itinerant teaching 
increasingly gaining popularity. 
This not new idea for individual 
cases blind people had attended public 
schools for many years. the early 
gram state level, some educators 
who were affiliated with the well-estab- 
lished program for blind 
seemed look upon this new form 
education threat. would seem 
that there will always need for edu- 
cating blind children groups; cities 
where there are enough children war- 
rant establishing resource rooms—pos- 
sibly several forms—this type pro- 

trally located public school usually 
equipment for blind children 
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ing teacher trained special skills. 
The blind children are enrolled the 
regular classroom, coming the re- 
source room learn braille and bor- 
row use the special equipment when 
needed. The resource room teacher 
serves consultant all staff mem- 
bers working with visually handicapped 
children. 

states where impossible set 
itinerant program due mainly 
geographical problems, the school for 
the blind must used greater ex- 
tent for all children and can operate 
flexible way accommodate some 
itinerant children. states where 
possible have the three types 
program—the itinerant teaching, the 
school, and the school for the blind, 
there additional opportunity 
take care new problems which may 
occur various families that would 
necessitate changing from one type 
program another. 

With the recent increase the num- 
ber visually handicapped children, 
areas supporting itinerant teaching 
should have ample opportunity prove 
the value this form education. 
There should sufficient need for all 
three types programs that would 
not necessary think terms 
one versus the other. 

Itinerant teaching can 
ing form teaching well difficult 
one. outstanding itinerant 
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teacher one needs all the qualities 
good teacher; keen understand- 
ing human relations essential since 
the teacher dealing with many peo- 
ple varying ages; and administrative 
ability necessary since often the 
task the itinerant teacher sell the 
idea this program school, antici- 
pating problems before they arise, and 
through counseling well teaching 
help make the program function suc- 
cessfully. Needless say, she must 
adept reading and writing braille 
since this the particular skill she 
expected teach. 


Establishing Itinerant 
Teaching Program 


establishing itinerant teaching 
program and thinking terms plac- 
ing particular child his community 
school, desirable know the child 
well. records have been kept during 
the child’s preschool years that his 
stages development are known, this 
very helpful the person attempting 
sell the idea the public school 
administration. eye report from 
good ophthalmologist essential. While 
evaluations for young 
children may questioned their 
validity, certainly recorded observations 
trained psychologist during the 
nursery 
days can prove highly beneficial. 
are know more about children with 
retrolental fibroplasia during their early 
years, having trained personnel make 
recorded observations should ef- 
fective way building toward greater 
understanding and better programing. 

With the knowledge the early de- 
velopmental patterns, eye report, 
and the observations trained psy- 
chologist, itinerant teacher well 
hoped that the person applying for en- 
trance for the blind child the public 
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school would also acquainted with 
the members the child’s family 
through personal visits the home. 
The more knowledge one has the 
child and his family the easier should 
helping look the situation 
point view. 

Often entrance blind child 
nursery school kindergarten with 
seeing children not too difficult, for 
teachers children this age realize that 
many the activities seeing children 
are also activities all children. When 
the person applying for entrance ex- 
plains that the blind child may need 
little orientation the 
roundings the room and the play- 
ground possibly day two before the 
other children arrive and that she 
would willing come with the child 
for the first day help with further 
suggestions, the classroom teacher 
quite receptive the blind child being 
with her group. 

Usually the nursery school kinder- 
garten age child has happy and suc- 
cessful year with his seeing companions. 
would hoped that social worker 
counselor would have close contact 
with the home and the school during 
the early days the child’s entrance 
into the new school situation. This 
very, very important step the life 
every child and particularly true 
for the blind child. The teacher, the 
parent, and the child may need counsel 
and encouragement from time time. 
the close the year the classroom 
moter having blind child 
member her group. 

Having observed the blind child 
kindergarten group and knowing his 
earlier background, one has basis for 
considering whether not desira- 
ble think terms public school 
program for him. the child seems well 
adjusted socially and emotionally, 
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Linda, totally blind child using her braille writer while she works with sighted children resource 
room the Syracuse University Demonstration School during the summer 1955. Linda regularly 
enrolled itinerant program. She student Oaks School, Oceanside, New York. 


average better than average mental 
ability, has happy home life, and 
looked upon favorably the commu- 
nity his. chance for success the public 
school 
teaching services almost certainty. 
Another point that must considered 
the availability the itinerant teacher. 
child beginning the first grade, 
visiting minimum three times 
week essential. Four five rather 
short visits per week are preferred for 
the first grade particular. 

many ways the first grade the 
teaching program for much the work 
ward beginning read which involves 
considerable visual work. There need 
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for scientific exploration the area 
readiness for blind children the 
preparation adequate materials. 
form commercial material however 
should never take the place teach- 
er’s initiative building the materials 
that will best fit her situation. Materials 
are mentioned here because there 
immediate need for them, but whether 
not child ready read and 
the formal type academic work 
should mean familiarizing oneself with 
the child’s stages development and 
evaluating him individual physi- 
cally, mentally and emotionally. The 
actual reading readiness material 
very small portion the whole field 
reading readiness. 

good itinerant teacher conferring 
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often with the regular classroom teacher 
and observant the type activities 
being carried out the regular class- 
room can, through her own ingenuity, 
help bridge this difficult gap. itin- 
erant teaching services are not available 
daily, unless the blind child 
cious, probable that the blind child 
the early stages reading may 
little slower than the children who are 
reading sight. One the big advan- 
tages that this blind child need not 
asked progress any more rapidly 
than ready for advancement since 
receiving individual instruction 
braille. happy day for teacher 
and child when the blind child sits 
the reading circle with his seeing friends 
read with them. the braille 
material phrased, and has manuscript 
writing above the braille, then the 
teacher good student, even though 
does not know braille, can assist the 
blind child when needs it. Another 
important point the child’s academic 
life the time begins asking for 
other stories, realizing that reading 
fun! The alert braille teacher will try 
see that extra braille material 
easy reading level available for the 
blind child are books for his seeing 
friends. Braille books might the 
reading table the community li- 
brary that and other children visit. 

Once the child has learned how 
read braille and has discovered the joy 
and satisfaction reading, the teach- 
ing braille from that point re- 
quires the routine teaching techniques. 
his reading level his speed and know- 
how will improve. few skills might 
need additional emphasis the itin- 
erant program such locating print 
pages and braille pages rapidly, using 
the table contents with ease, skim- 
ming rapidly locate idea name, 
ocating new paragraphs quickly, and 
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following the oral reading seeing 
person skillfully. 

might well mention the im- 
portance phonics visually handi- 
capped child. There still considerable 
controversy about the teaching phon- 
ics but the opinion this writer 
every child needs some phonic training. 
blind child particular will have 
need for some means attaching new 
words since the regular classroom 
teacher will not know braille, and since 
beyond the first grade the braille 
single spaced and often interpoint, 
not advisable write above it. Any- 
thing that can done help the 
blind child self-sufficient desirable. 

Grade two braille has been accepted 
generally and seems not have pre- 
sented the problems educators antici- 
pated. teachers were concerned about 
the effect would have spelling, this 
seems have been easily overcome 
this program most cases through the 
natural course events. The blind 
child, not having someone hand who 
knows braille, learns early age the 
importance correct spelling. The 
regular classroom teacher finding spell- 
ing easy means familiarizing her- 
self with braille may put undue em- 
phasis upon it. 


Talking Book 


The Talking Book helpful me- 
chanical device use the itinerant 
teaching program. the child has used 
record player during his preschool 
years, operating the machine himself, 
handling the Talking Book will not 
difficult task for him. get the most 
use from this device helpful 
have the machine and records excel- 
lent running order and located 
convenient place for group individ- 
ual listening. The blind child may en- 
joy using the Talking Book with ear- 
phones while the other children are par- 
ticipating activities that might not 
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too meaningful him. More atten- 
tion needs given preparing good 
recordings for the young child. there 
wealth this material, the Talk- 
ing Book machine can good means 
helping the blind child learn 
share his materials with his seeing 
friends. Learning attentive 
listener important for every visually 
handicapped child. 

When recorded materials discs 
produced volunteer workers can 
played back with the satisfaction now 
true Talking Books, new avenues 
listening should available for these 
children. There need for producing 
current materials that the blind child 
can use his materials when the seeing 
child does. 


Braille Writing and Typing 


The use the braille writer for the 
child beginning braille should 
commonly accepted fact. his 
hands are strong enough press the 
keys down the writer, his co-ordi- 
nation good enough manage the me- 
chanics the machine, and asks 
questions about the writing braille, 
“play” with the braille writer. Since the 
brailler expensive piece equip- 
ment should used only under the 
supervision the itinerant teacher 
the beginning. Knowing that the regu- 
lar classroom teacher 
mates will curious about this equip- 
ment the itinerant teacher and the child 
might want demonstrate its use, ex- 
plaining the importance careful 
handling. 

Working with the child indi- 
vidual basis, easy tell when the 
use the slate should introduced. 
Some children may have become very 
adept using the brailler when the 
third grade and would find helpful 
learn use the slate. Others might 
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not have need for the slate until the 
fourth fifth grade. the child has 
good co-ordination there usually 
easy transition from one the other. 

There probably need for intro- 
ducing typing earlier this program 
than resource room school for 
the blind since the blind child has use 
for written means communication 
with the classroom teacher 
members his class. soon the 
child has mastered the skill braille 
reading, and writes the braille writer 
with ease, the typewriter might in- 
troduced. This will individual 
matter but could introduced during 
the third fourth grade. The typing 
lessons prepared jointly the Ameri- 
can Printing House for the Blind and 
the American Foundation for the Blind 
recorded form have been 
cessfully with young blind children. 
With little revision and some addi- 
tions these lessons could used readily 
most blind children itinerant 
teaching program. 

Some materials such maps, globes, 
dictionaries and possibly books are still 
too big and cumbersome 
comfortably itinerant teaching 
program. Simple, 
maps should value all blind 
children. Smaller globes would help- 
ful. Dictionaries cannot changed too 
much because the natural bulk 
any dictionary, but the weight paper 
cover books, size volume, size 
book, should evaluated for press and 
hand brailled books. 


Volunteer Services 


For success itinerant teaching 
program very important have 
well-organized volunteer service help 
produce the braille and recorded ma- 
terial children will need when such 
books are not available through other 
sources. Books brailled volunteer 
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workers, resource room teachers itin- 
erant teachers are more readily handled 
small size, light weight, and 
should bound that the book will 
open with ease and lie flat the pu- 
pil’s desk. 

itinerant teaching program 
important for the itinerant teacher 
along with the classroom teacher even 
though there may differing opinions 
about teaching methods. the class- 
room teacher finds helpful use 
workbooks, the itinerant teacher will 
want see that workbooks are made 
available braille the best form pos- 
sible. The preparation workbooks 
area that needs further exploration 
since much the printed material re- 
quires visual use. the classroom 
teacher does not believe teaching 
phonics formal lessons, the itinerant 
teacher might work some this infor- 
mation while teaching the child 
braille. Perhaps the art teacher physi- 
cal education teacher might need en- 
couragement helpful suggestions for 
their classes. Flexibility desirable 
quality. 

The blind child attending classes 
and playing with seeing children has 
natural incentive learn 
independently. Learning the use 
cane and the techniques and skills that 
with physical orientation has been 
approached from the point view 
the blind adult. would seem that 
all teachers working with blind children 
would want view this whole area 
physical orientation with open minds. 
Much can done, would seem, 
helping the blind child develop his 
sense hearing, his sense smell, his 
desire explore, and important 
help him know satisfaction being 
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independent when safe inde- 
pendent and ask for and accept help 
graciously when that necessary. 

itinerant teaching program can 
function successfully the elementary 
grade level—and has been demon- 
strated that such program can suc- 
cessful—there should not much 
culty carrying this program into the 
junior and senior high school area. 
these grades more brailled and recorded 
material can used; reader service 
essential help the student keep 
with current material give help- 
ing hand when some form tutoring 
needed cover more difficult sub- 
jects adequately. Counseling its best 
form required keep the many 
teachers the junior and senior grades 
informed the services and materials 
available for blind students, help the 
student plan his program, and assist 
all school personnel understanding 
the blind student helping him 
function his best. 

Legislation implement the admin- 
istration this program con- 
sidered. Adequate funds for equipping 
rooms and supplying materials, paying 
good salary well-trained teacher 
and laws for promoting adequate edu- 
cation for individual visually handi- 
capped children are mandatory es- 
tablishing good program. Today the 
parent many blind child 
senting educators real challenge his 
desire have his blind child live 
home, attend public school, 
come active member the commu- 
nity which lives. educators 
blind children, whatever form 
education are supporting, should 
stand ready accept this challenge 
assisting parents toward developing 
happy, healthy, well-rounded citizens. 
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Day Camp Step 


Toward Integration 


MARIAN HELD 


WITHIN THE PAST DECADE there has been 
much discussion among workers for the 
blind and some emphasis other pro- 
fessional groups well among the 
blind themselves, the desirability 
and necessity for 
“There really nothing new under the 
the saying goes. Since the earli- 
est days the Lighthouse when our 
pioneer work was started 
Winifred Holt, was her conception 
that blind children were lead nor- 
mal lives and take their proper places 
the community, they must learn 
Ideally, this so; practically some- 
times difficult. 

The children known the Light- 
house through our recreation activities, 
camps, music school and other services 
attend both residential and public day 
schools. (Forty-four are currently en- 
rolled our Lighthouse Nursery 
Schools). However, the kind and extent 
integration with sighted children, 
experienced these blind youngsters, 
does not entirely relate whether they 
“blind” school the public 
schools. Actually this sort relation- 
ship requires not only the greatest un- 
derstanding and co-operation the 
family, but also that friends and the 
community where the 
Much also depends upon the child’s 
own personality, adjustment and de- 
gree aggressiveness. would seem 
that the summer months afford the 
blind grade school child greater op- 
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portunity for new associations than dur- 
ing other times the year, and 
think camping medium for inter- 
mingling. 

Camping great fun—providing 
wealth experiences every child should 
enjoy. realized this back 1923 
when the late Daisy Fiske Rogers, 
guiding spirit the Lighthouse for 
over years, persuaded our directors 
open small, truly rustic camp 
Bear Mountain for group young 
blind girls. This gave the impetus 
build Camp Lighthouse Waretown, 
New Jersey, Barnegat Bay, for 
school-age youngsters, and still later 
Munger Cottage Cornwall, New 
York, for preschool youngsters and 
known camp for children our area 
Wapanacki Vermont, operated 
the New York Institute for the Educa- 
tion the Blind. All these are so-called 
“segregated” special camps. While 
there may some question the 
advisability initiating and encourag- 
ing this separate type activity, 
have endeavored meet realistically 
the real and growing need healthful 
and fun-filled summer vacations for 
young children without sight, who, 
many cases would deprived any 
country holiday were these particular 
camps not existence. This not 
brief defend our reasons for sending 
blind children overnight camps— 
but trace the steps which impelled 
this year supplement our existing 
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program with entirely new day 
camping service. 


Reasons for New 
Day Camp Program 


have always recognized the many 
superior advantages overnight camp- 
ing for certain blind children, since 
encourages independence and helps the 
child become more self-reliant. Yet 
are also aware that many others are 
not quite ready for such complete 
change away from home. For this group 
youngsters surely day camp might 
prove “just what the doctor or- 
not consider day camp- 
ing substitute for overnight camp 
—but excellent preparation for 
those boys and girls who would later 
benefit from the latter experience. Many 
children—sighted and blind—need 
separated from their parents and 
sheltered home environment, but for 
the young blind child, especially the 
child who has never before known 
such separation, the day camp provides 
the desired activity 
without creating the emotional upset 
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which sometimes unavoidable, when 
child sent away. Also, some parents 
residential school children prefer 
keep their children nearby during the 
summer. 

For all these various reasons, day 
camping has become increasingly popu- 
lar. Then why not try for the blind 
child, particularly practical plan 
can adapted which might more 
conducive some association with 
sighted children? 


Unique Requirements 


This initial experiment, our knowl- 
edge the first formal day camp for blind 
children ever operated agency 
such the Lighthouse, was started with 
the intent implement integrated 
program within our group. Quarters 
suitable for our purpose, however, were 
not easily obtainable our wide- 
spread, overpopulated metropolis. Per- 
haps had too many requirements! 
needed “accessible” camp—but 
not too far distant for daily transporta- 
tion for children coming from the five 
Boroughs. “It must have must 
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not that.” But with enthusiastic 
Case, Director, and Joan Young, Super- 
visor, charge the operation, 
laid out the plans for program, coun- 
selors, motor transport, equipment, etc., 
even before location was found. 

were, therefore, greatly excited 
and pleased accept the generous offer 
the Child Service League Queens 
Borough avail ourselves one 
their camp sites. The League conducts 
its camping program co-operation 
with the Park Department the 
Board Education. The city parks 
Queens—eight number—are used 
for this rather large undertaking. 
total 3,476 sighted children were 
League campers this past summer.) The 
Board Education provided sandwich 
lunches and the use school buildings 
rainy days. (During this distressingly 
hot, dry summer used the school 
two days only, and these during the 
final week.) were located Kissena 
Park, one six groups, each group 
consisting twenty children. 

Here was the very type camp life 
were seeking—a unique arrange- 
ment, camp site assigned the Light- 
house children, closely adjacent those 
for the sighted youngsters that there 


was constant intermingling. The League 
was ready and eager co-operate, feel- 
ing this would most wholesome and 
educational experience for their own 
sighted campers. 

Because was new venture, 
carefully selected blind children 
age, personality and temperament, and 
also location residence—thus avoid- 
ing complications which might have 
created problems too difficult for 
handle this first year. Our age range 
was from eight through twelve. (Next 
year hope include some children 
six and seven years.) operated 
our camp for six weeks, from July 
through August 19. The counselors, 
program, equipment, 
tion arrangements for the “Lighthouse 
Summer Day Camp” was called 
was directly the responsibility our 
Recreation Division. However, were 
considered part the major under- 
taking the CSL and received the 
benefits their general supervision, 
opportunity participate any phase 
their program which the directors 
agreed upon and certain program ma- 
terials which did not provide our- 
selves. Our director worked closely with 
the CSL director and our counselors 
attended their training sessions prior 
the camp opening. were assigned 
choice location overlooking the lake 
with large shade trees and fine level 
field ideal for active games. The lake 
provided opportunity for rowing and 
fishing. used the toilet facilities 
the park which were close our site. 

the beginning were concerned 
about swimming, our blind children 
could not join the larger group 
sighted youngsters the crowded pub- 
lic pools the beaches (which were 
rather inaccessible). Fortunately, how- 
ever, obtained use excellent 
modern indoor pool for two mornings 
each week the recently erected new 
building the Boys Club Queens, 
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with life-guard service; also the outdoor 
pool the United States Merchant 
Marine Academy Kings Park was 
made available once week. With 
these three weekly swimming sessions, 
our children gained confidence and skill 
the water; some had never had op- 
portunities for water play and swim- 
ming. But the children said, “Why 
can’t have swimming four times 

order ensure stability the 
program, utilized reliable paid 
motor service which provided four lim- 
ousines daily. Two cars stood during 
the day, care for the swimming trips 
and emergencies. had stationary 
equipment—all our small and large 
equipment had necessity port- 
able and either folded small enough 
fit into the car trunks. 

handicapped children (fifteen 
blind; ten with slight vision); our daily 
attendance averaged twenty. divided 
the children into three groups, accord- 
ing age. Staff consisted the director 
and four counselors, members our 
Lighthouse Recreation staff. Our own 
good drivers also served volunteers 
during the day—one volunteer life- 


Extent Integration 


Did achieve what had set out 
accomplish, some integration blind 
and sighted groups? would answer 
the affirmative. During each week 
there were several 
ties, planned co-operatively our 
counselors and the CSL staff. ob- 
serve our own lively, happy group 
blind children with their sighted play- 
mates coming share their active 
games sit with them quiet 
groups was thrilling experience! 
each type activity did attempt 
some integration during the six week 
period and from these initial experi- 
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ments soon learned which joint ac- 
tivities were most suitable. There were 
nature walks, cook-outs, fishing, active 
and sedentary games 
Together both blind and seeing chil- 
dramatics and story hours. Careful 
thought was given the more com- 
petitive sports when both seeing and 
blind were playing. When was found 
that the blind children could not share 
the more physically-demanding activity, 
then other activities were substituted 
such pony rides, boating and special 
music. 

Our counselors felt there might have 
been even more integration passive 
activities had there been opportunities 
for daily consultation 
with the CSL staff. Our children real- 
ized that staff and materials were being 
shared and they enjoyed their new 
friends. For their part, the sighted chil- 
dren readily accepted our children 
co-campers. They eagerly “buddied up” 
with Lighthouse campers hikes and 
treasure hunts; they 
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around the spray prints our children 
had made that leaves could learned 
touch. Our rhythm band aroused 
the interest sighted group who, 
tiring their own activity, spontane- 
ously joined our children beating 
drum and rattling tambourine. 
younger group followed the sticks that 
marked the trail our 
made. The foundation for this accept- 
ance and growing understanding was 
laid the first day camp when the 
sighted children were prepared their 
counselors for our arrival the sec- 
ond day. 

need not have worried that the 
noise movement the many chil- 
dren located Kissena Park would 
confusing our boys and girls. Quite 
the contrary. was amazing how 
systematically the children were cared 
for. They were all around but all busily 
occupied their individual groups, 
and was hard believe that the park 
accommodated six groups. found 
hindrance acquiring quiet spot 
when desired. privacy was wanted— 
phonograph under lovely shade tree 
—-you had it. With deeply interested 
and enthusiastic counselors our group 
was bound make impression, not 
only the Lighthouse children and 
parents, but was also incentive 
the staff and children the CSL. For 
most our children, camping was 
new experience. found that some 
the younger ones required more 
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stimulation enter activities, and this 
fine out-door program served provide 
better opportunity for improving 
motor skills, such running and jump- 
ing and hopping. Stevie said, will 
forever grateful camp for teaching 
how break the four minute mile.” 

The high spot the summer for the 
older children was the overnight camp- 
fire Turkey Mountain with “all the 
Our blind children, seven 
number, were part assemblage 
fifty-five. Turkey Mountain new 
camp and rugged one. Tents have just 
been put up, cooking done cleared 
camp-sites, trails have not yet been 
made. Everything was enjoyed this 
wonderful experience except the burnt 
potatoes! But when Johnny was asked 
how liked the overnight trip, 
answered, thought was going 
rugged—why had tents!” Around 
the evening campfire several children 
from our group were delighted 
called upon tell what they had 
learned about bugs and leaves. Johnny 
said, “We put food out get all dif- 
ferent kinds insects but all got 
were ants!” 

evaluating this camp, feel that 
the problems that had 
marily mechanical difficulties and could 
solved with more thought 
tensive and co-operative planning, based 
this year’s experience. For example, 
the traveling time was rather long and 
tiring for some the younger children. 
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Next season this will corrected with 
the use additional cars. The daily 
assembling and carrying equipment 
inflicted some hardship the director 
and drivers; storage space near 
the premises would have given much 
relief. Swimming facilities away from 
the camp necessitated additional travel- 
ing car. These problems are not too 
serious and will overcome. 

the other hand, the fine results 
this first season’s experiment day 
camping were beyond our expectations. 
The cost was $4512.22. believe 
extremely worthwhile project has been 
initiated, and appreciate deeply the 
generous attitude and encouragement 
the Child Service League. are 
indebted Mr. Samuel Weir, the ex- 
ecutive director, and Mr. Alfred 
Livecchi, Director Camping, who 
continuously advised and 
during the summer. The Lions Club 
New York City also gave their sup- 


Weekend 


RESPONSE REQUEST from Twin 
City parents visually handicapped 
children, Minnesota Services for the 
Blind arranged weekend discussion 
program recently co-operation with 
the Minneapolis and St. Paul Societies 
for the Blind, the two organizations 
parents, and the Minnesota Easter Seal 
Society. Several unusual features which 
contributed the apparent success 
this venture may interest any 
one concerned with parent counseling. 

invited all Twin City parents 
visually handicapped grade school chil- 
dren meet with for two days 
Camp Courage, delightful new fa- 
cility for crippled children made avail- 
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port very material way. And with- 
out the interest and support our 
own executive director, Dr. Philip 
Platt, this project would not have come 
into being. The development our 
program over the weeks—after trial 
and error—gave all the feeling 
enduring qualities which will give 
much confidence our 
ning. was exciting beginning 
which should future years grow 
scope and become permanent Light- 
house activity. 

are convinced that day camping 
for visually handicapped 
practical, that provides splendid ad- 
vantages for many, and our hope 
that may continue with this project 
integration the years come. The 
Lighthouse Summer Day Camp has in- 
deed helped create splendid com- 
munity feeling Queens and will serve 
further educate sighted children 
accept and understand the blind. 


for Parents 


WALTER TAYLOR 


able the Easter Seal Society. 
asked parents bring only the 
handicapped child because housing 
limitations but our flexible approach 
led rather generous sprinkling 
sighted children. 

Several factors contributed the re- 
laxed atmosphere which seemed essen- 
tial the encouragement frank dis- 
cussion: 

The letter invitation (see ap- 
pendix) was carefully prepared estab- 
lish the purpose and set the tone for 
the weekend. 

The follow-up letter the appli- 
cants listed all the parents and 
participants and included ad- 
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dresses 
ments for easy last-minute checking. 
further established informal atmos- 
phere the “What paragraph. 

The camp facilities were comfort- 
able and the surroundings attractive. 
The meals were excellently prepared 
friendly, informal staff. The summer 
counselors who returned camp 
care for the children during our meet- 
ings were well supervised and their skill 
and spontaneous enthusiasm made the 
weekend vital experience for the 
children, even though had conceived 
primarily for the benefit the par- 
ents. The parents seemed feel such 
confidence the youthful staff that 
they were able concentrate our 
discussion. 

purposely avoided program 
based series lectures experts 
ophthalmology, psychology, special 
education, child development, etc., 
favor more difficult, less highly 
structured plan. The time the meet- 
ings, fun, movies, and meals was tenta- 
tively set but only two planned talks 
were included: the fascinating autobi- 
ography one our blind placement 
specialists and discussion (by parental 
demand) cane travel for children. 
acted moderator and the other staff 
members, home teacher, 
supervisor, special teacher, 
placement specialist, supervisor 
services for the blind and supervisor 
adjustment training participated 
discussion along with the parents. 

list suggested topics for ex- 
ploration accompanied the letter 
parents. included all the questions 
sent parents with their applica- 
tions. 

The full cost the weekend might 
have been prohibitive for some parents, 
but the financial participation the 
Seal Society and Services for the 
Blind permitted charge only 
very modest fee. Some parents expressed 
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their appreciation with additional con- 
tributions. 

The parent group was small 
without breaking into sections. The 
free periods permitted lot impor- 
tant informal conversation enabling 
parents and staff members get ac- 
quainted more personal way than 
usually possible. 

Some parents could not come until 
Sunday, but they seemed quickly 
absorbed the ongoing group rapport 
which developed Saturday. felt 
that many parents who might have 
benefited did not come. 

found that time did not permit 
exhaustive study any topic nor even 
discussion very many topics, but sig- 
nificant questions were raised and dif- 
ferent points view were aired. 

agreed that similar program for 
parents preschool children would 
present more difficult problems child 
care. Parents school-age children can 
more easily entrust them someone 
else and most them have already 
lived through the more disturbing years 
doubt and fears they can more 
readily expose their handicapped chil- 
dren public view and group care. 

The entire discussion involved the 
ing visually handicapped children. 
considered the “specialness” toys and 
games for blind children enjoy with 
sighted friends and recognized the 
importance using imagination and 
ingenuity adapting play for blind 
children. Hide-and-go-seek, for example, 
might played with sound effects 
dark room! 

realized that child’s attitude 
toward rude stares and comments can 
become casual and constructive the 
extent that parents can replace their 
own initial feelings resentment and 
hurt with sense humor and genu- 
ine interest helping others appre- 
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ciate the child without emotional em- 
phasis his handicap. 

frankly shared conflicting views 
about the objectives parent organiza- 
tions—their potential contribution 
both social action and parent educa- 
tion. considered the problem 
how parents can satisfy their real needs 
when they come group meetings 
various stages the long, painful proc- 
ess adjusting having 
capped child, learning accept him 
realistically and enjoy him 
without excessive regrets ambitions 
for him. 

considered the need for parents 
avoid the excessive segregation 
themselves the very process pro- 
moting integration for their children, 
and recognized the importance 
professional counseling addition 
the mutual sharing problems par- 
ent organizatons. 

cluding the interesting but unresolved 
question: whether not partially 
sighted child who can read large print 
should also learn braille against the 
time when the material needs will 
not available large print. There 
was conflict between the advantage 
early instruction braille and the de- 
sirability motivation real need. 
Further study was clearly indicated. 

agreed the need for 
ents have access whenever needed 
the kind information which has been 
presented group meetings, informa- 
tion about services available, eye con- 
ditions, child development, etc. How- 
ever, those who have attended meetings 
for couple years are naturally reluc- 
tant repeat old programs even though 
new members have been added. The 
problem real and needs further study. 

admitted dissatisfaction with some 
aspects current education and social 
services and tried think construc- 
tively about how encourage progress, 
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but think also recognized that 
cannot expect services for the blind 
child advance very far beyond the 
level our educational and social serv- 
ices for all children whom we, 
parents and citizens, must interested 
—if only for the sake our handi- 
capped children and the society 
which hope they will function inde- 
pendently, constructively and happily. 

hoped that the participants would 
feel free criticize applaud, 
but date their reactions have been 
favorable. feel was satisfactory 
experiment and are now more con- 
vinced than ever the value in- 
formal, relaxed atmosphere for parents, 
programs which discussions take pri- 
ority over lectures. 


Appendix 


[We believe useful reprint here two 
letters that Mr. Taylor sent parents, one 
inviting them the retreat, the second 
convey last-minute instructions before the 
weekend.—Editor] 


Twin City Parents Visually 
Handicapped Grade School Children: 


wish that were well enough ac- 
quainted with each you write 
personal letters invitation the 
Weekend for Parents which are ar- 
ranging for Saturday and Sunday, Sep- 
tember and 25. The idea came from 
parents and being developed 
operation with the Minneapolis and St. 
Paul Societies for the Blind, the Minne- 
apolis Friends the Visually Handi- 
capped, the St. Paul Parents the 
Visually Handicapped and the Easter 
Seal Society’s Camp Courage. 

Although each you parent 
visually handicapped child, 
that you and your children are indi- 
viduals with broad range interests, 
circumstances, problems 
tions. Some you know rather well, 
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but others regret say have not 
met. Some you may feel need 
meet with other parents 
sional workers consider common 
problems and work together toward 
possible solutions. Some your chil- 
dren have vision (in the medical 
sense) and others have lesser handicaps 
which seem make little difference 
home and school life. Some your 
children may handicapped other 
ways well. 

spite all these individual differ- 
ences, thought would worth- 
while describe our Weekend plans 
all you and invite you apply 
you are interested tell why 
you are not interested that can 
sharpen the focus future programs 
serve your needs more effectively. 

The planning committee includes 
Mrs. Benjamin Durand the St. Paul 
parents’ group, Mrs. Brunell Garey 
the Minneapolis parents’ group, Miss 
Eleanor Hanson the Preschool De- 
partment the Minneapolis Society 
for the Blind, Mr. Toy Jambeck, Direc- 
tor Camp Courage, and myself. have 
been asked serve dean chief 
headacher. 

The purpose primarily offer par- 
ents opportunity think together 
relaxed atmosphere and share 
mutual concerns, helpful ideas and 
their experiences growing with 
handicapped child the family. 
addition, hope that workshop at- 
mosphere will develop which parents 
can lay plans for concerted action to- 
ward the improvement educational, 
recreational and social services for their 
children, not mention the quality 
home life upon which the other services 
depend. 

The program will include the show- 
ing films and least one panel dis- 
cussion keynote the 
weekend. are wary “expertitis,” 
common disease parents who de- 
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treatments for child 
Instead, invite you participate 
rather than spectate. urge you 
use the professional people hand 
during the weekend the fullest ex- 
tent. hope you will drain them 
all the ideas, information and experi- 
ence which might helpful and that 
you will then strain their 
words through the sieve your own 
common sense, experience and self-un- 
derstanding keep for yourselves only 
that which really meaningful you. 
This will workshop type con- 
ference and look forward re- 
warding experience for all grow- 
ing out our combined effort. 

The time from 10:00 a.m. Sat- 
urday, 3:00 p.m. Sunday, Septem- 
ber and 25. 

The place Camp Courage, the new 
camp for crippled children located 
the shores Cedar 
Maple Lake and Annandale, about fifty 
miles from the cities. shall furnish 
directions and assistance arranging 
transportation for those who need it. 

Who invited? About eighty-five cou- 
ples with their visually handicapped 
children from grades one through six. 
Obviously cannot accommodate all 
you this first such Weekend 
Minnesota. fact there will space 
for only about twenty families three. 
order help complete our ar- 
rangements please let know Sep- 
tember you wish attend. 
may have turn down some applicants 
this time, but will help future plans 
know now how many are inter- 
ested this type program. 

you would find impossible 
arrange for the overnight care other 
children your family please explain 
the situation and may able 
accept few whole families. Actually. 
should prefer whole families, but the 
limited space makes this impossible ex- 
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cept special instances, without cur- 
tailing the number parents who can 

How much will cost? Minnesota 
Services for the Blind and the Easter 
Seal Society are sharing the financing 
this Weekend enable parents 
participate less than half the cost. 
The charge parents will $6.00 for 
family three including father, 
mother and the handicapped child. For 
those who must bring other children 
the charge will $2.00 for each addi- 
tional child. cannot invite children 
under three this Weekend because 
shall not able this time pro- 
vide baby-sitting recreational pro- 
grams for this younger set. 

the cost should prohibitive for 
you but you would like attend, please 
let know what part, however small, 
the charge you could manage. 
shall keep this information confidential 
and shall try make possible for 
you attend within the limits space 
available. 

What services will provided? Four 
meals prepared the Camp Courage 
staff; overnight accommodations with 
separation male and female guests 
imposed the style the cabins; 
recreational program for the children 
during the adult discussions. (This 
Weekend not conceived training 
program for the children. will offer 
quainted with other handicapped chil- 
dren than their own. The delightful set- 
ting and facilities should 
ents and children have fun together 
during the periods set aside for family 
recreation and the children should also 
have good time while their parents 
are working together.) 

Further information will sent 
all applicants who can accepted for 
the Weekend. This will include map, 
transportation information, more de- 
tails the program and staff, sugges- 
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tions what bring, information 
about churches the community, etc. 
Sincerely yours, 


The second letter, sent applicants: 


the participants the Weekend for 
Parents, September and 25. 


Now that the applications are 
know that there will room for all 
who accepted our invitation. The list 
below all the participants will 
permit begin our acquaintance 
even prior the weekend. Some will 
arriving Sunday morning, 
bility had not considered the 
original planning. The addresses and 
telephone numbers are for ease com- 
munication about any last minute trans- 
portation problems. [List 
pants, with telephone numbers and ad- 
dresses. 

there are any serious errors this 
listing other children who should 
included, please let know. 

Directions. enclose map. The 
roads the vicinity the camp are 
well marked with Camp Courage signs. 

Transportation. have listed tenta- 
tive transportation plans. there are 
any complications, please telephone 
Mrs. Brunell Garey Minneapolis 
Mrs. Ben Durand St. Paul myself. 

What wear. Dress warmly just 
case, but comfort the style theme 
Camp Courage and “anything goes” 
including Bermuda shorts. The only 
need for dress clothing that think 
would for those who wish attend 
religious services local churches. 
hope have Protestant service 
camp and the Catholic church only 
four miles away. your blue jeans have 
paint them like mine do, hope 
shall not ostracized. 

Heat available the cabins 
case frosty weather. 

Sincerely, 


Migel Medal Awarded 
Mrs. Campbell and Mrs. Strong 


“YOUR ENDEAVORS imparted new di- 
mension the relief the unfortunate 
proud that you are among 
the lay board members who are the soul 
and the strength that keep the work for 
the blind and the deaf-blind live sub- 
ject for the 

these words, part, Helen Keller 
presented the Migel Medal for outstand- 
ing services Mrs. Mary Dranga Camp- 
bell and Mrs. Strong, respectively, 
October 20. was the 1955 occasion 
for the annual presentation ceremonies 
the Helen Keller Room the Ameri- 
can Foundation for the Blind New 
York. 

Nearly hundred friends Mrs. 
Campbell and Mrs. Strong, including 
Major Migel, donor the award, 
were present the inspiring occasion. 

Mrs. Campbell has the distinction 
being among the very earliest trained 
social workers devote her energies 
the blind, and has been particularly well 
known for her ability organize and 
set new programs sound footing, 
whether state local level, whether 
this country abroad. She spent some 
time the Balkan countries after 
World War assisting establishing 
work for the adult blind that part 
She was assistant superintend- 
ent, then superintendent, the Ohio 
State School for the Blind. She organized 
and headed the work the Missouri 
Commission for the Blind. When the 
Seeing Eye Institute was established, 
Mrs. Campbell served executive sec- 
retary. Most recently she spent three 
years archivist the American Foun- 
dation, where her intimate knowledge 
the history the work over many 
years served her particularly 
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Mrs. Campbell now living Lewis- 
town, Pennsylvania. 


Mrs. Strong Outstanding Lay Worker 


was 1919 that Mrs. Strong became 
president the Minneapolis Society for 
the Blind. She served that capacity 
for thirty two years. Under her leader 
ship the Society developed 
rounded program, the state legislature 
improved its legislation for the welfare 
the blind, and the Minneapolis public 
schools initiated their system classes 
for blind and partially seeing children, 
which now includes the preschool age- 
group. 

addition her outstanding lay 
leadership work for the blind, Mrs. 
Strong has also found time for extensive 
activity many other community serv- 
ices, and has participated actively 
political and patriotic endeavors war- 
time well peace-time. 

was full day the American 
Foundation for the Blind. October 
was the third Thursday October, des- 
ignated several years ago Foundation 
Day, and usual was the date the 
annual membership meeting the 
Foundation; was also the occasion 
the meeting the Board Trustees, 
and late the afternoon, social 
gathering trustees and staff members 
and employees. 

The election Joseph Clunk the 
assumption the presidency the 
American Association Workers for 
the Blind, succeeding Capt. Rob- 
inson, was ratified. There were other 
changes the composition the Board. 
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Interim Report Survey 
Personnel Standards and Practices 


THE SEPTEMBER AND OCTOBER issues 
the New Outlook carried the story 
nationwide survey that the Bureau 
Labor Statistics the Department 
Labor carrying for the American 
Foundation for the Blind personnel 
practices and standards work for the 
blind. will remembered that mem- 
bers the American Association 
Workers for the Blind, their 1953 
meeting, requested the Foundation 
take steps get such survey under- 
way, and the Spring 1955 the 
American Foundation for the Blind 
contracted with the Bureau Labor 
Statistics conduct the survey. 

The Bureau Labor Statistics mailed 
out questionnaires about October 
487 agencies throughout the United 
States. One type questionnaire re- 
lated agency policies and the other 
the education, employment experi- 
ence and working conditions profes- 
sional, administrative technical 
employees those 487 agencies. All 
agencies and individuals were urged 
fill out and return their questionnaires 
November 

preliminary summary from the Bu- 
reau Labor Statistics the number 
questionnaires returned the due 
date indicates that many agencies and 
individuals replied very promptly, but, 
November only 130 the 487 
agencies met this first deadline. This 
means that only about per cent 
the agencies had responded. The types 
agencies from whom the 
sponse had come far are the public 
and residential schools, 
braries and state public welfare agencies 
and specialized agencies for the blind. 
One-third each these groups 
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agencies had replied. Next best, with 
per cent response, are the national agen- 
cies and the Veterans Administration 
centers and state vocational rehabilita- 
tion agencies. 

The lowest percentage response 
November was from the private agen- 
cies. Only out total 180 such 
agencies had replied that date. 
these agencies our local communities 
whose services can mean much 
blind individuals, and all who are work- 
ing make this survey success urge 
this group especially come through 
with their schedules soon possible. 

talled about 1,650, and were concen- 
trated thus far the residential schools, 
with 600 replies; state agencies, with 
450 replies; and private agencies with 
goo. estimated that there are be- 
tween 4,000 and 5,000 
gether all types agencies, that 
the response date from individuals 
somewhere between per cent and 
per cent. 

Undoubtedly, November many 
more agencies and workers will have 
sent their questionnaires. But the 
Foundation and the co-operating organ- 
izations had hoped for much larger 
response November The results 
the survey will useful the work 
improving services for the blind only 
all their part and give 
reau Labor Statistics the material 
which can build give the facts 
about our profession. lot work 
fill out the questionnaires, but the 
results will worth the effort. If, when 
you read this, you still haven’t done 
yours, now. 
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BOOK REVIEW 


Teacher: Anne Sullivan Macy, Helen 
Keller. New York, Doubleday and 
Co., 1955, $3.50. 247 pp. Reviewed 
Guthrie McClintic. 


1866 child was born into 
girl child who, despite her temporary 
blindness, had vision 
This child turn, when twenty-one 
years age, was touch the life and 
awaken the soul another child, who 
had been born normal, healthy and 
fine parents—a girl child also, who was 
stricken the age nineteen months 
with strange and still undiagnosed 
malady, and who was rendered both 
deaf and blind. Helen Keller was the 
child who was stricken. Anne Sullivan 
Macy was her deliverer. her new 
book, Teacher, Miss Keller pays tribute 
Teacher (Mrs. Macy) and what tri- 
bute is. tribute that vibrant, dis- 
cerning, unsentimental yet gleaming 
with true sentiment and appreciation. 

1887 when Anne first came 
Helen Tuscumbia, Alabama, Helen 
was seven years age and for almost 
five years had been, use her own 
words, phantom living world 
that was world.” This Miss Keller’s 
vivid recounting that “no world,” 
with its immense stillness and darkness 
while all around her, touch—hot—cold 
—wet-—dry—thirst—hunger—and many 
nameless unfathomable appetites 
stormed lay threateningly dormant 
until Anne, after month Hercu- 
lean struggle, finally reached the con- 
sciousness Phantom with the word 
“water,” spilling over the one hand 
and spelling with her fingers into the 
other. All this only part one the 
most heartening records our time. 

speaking Teacher, Miss Keller 
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writes “She believed education 
education, not alms any group, 
not even the feeble-minded. have 
said elsewhere she was never conscious 
explorer life and she did not pet nor 
praise unless efforts equaled the 
best which normal children are cap- 
able. She devised means for ex- 
plore and was not unduly alarmed 
ran into laundry basket bumped 
head scraped hands. She knew 
that would learn protect myself 
against the hostile elements nature 
even make sport them. the per- 
severing, thinking blind who 
mitted experiment have worked out 
this principle self-reliance and have 
shown how beneficial obtaining 
some life’s fullest satisfaction. The 
examples are numerous and some 
them heroic and now they are increas- 
ing all over the world, But writing 
about Teacher and that 
pleasure because was she who lent her 
humanity create mine.” And further 
along she says, “Misunderstanding arises 
from the erroneous psychological pat- 
tern established the seeing toward 
the handicapped. suppose was al- 
most inevitable that few the people 
met could recognize Teacher’s auda- 
cious ability take simply 
normal human being using 
sources the soul just anyone else 
can who will, fill out physical defici- 
encies. Teacher created for full 
destiny because she believed that every 
human being has hidden away him 
capacities awaiting discovered. 
She had the faith grasp life for 
the eagle seizes its prey and carries 
into the air and she had risen with her 
prize into the serenity creative ac- 
tivity. Achievement pleasure—the 
most satisfying all pleasures but 
won only the price valiant fight. 
the palm that crowns the creator. 
Achievement part the boundless- 
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ness life tamed. Teacher did not 
manufacture life out her limitations. 
She lived with all her powers. She 
did not suit her actions weak- 
nesses. She coaxed spiritual faculties 
them. She did not tolerate the 
sense-arrogant, their patronizing au- 
thority over the blind other unfor- 
tunate groups their alms-giving, 
where discerning love was needed 
anything them that deadened the 
will enfeebled the power life-re- 
newing deeds. often possible she 
swept the fumes false pity from our 
minds and confronted them with the 
upward-looking humanity they had 
denied the handicapped.” 

These are but fragments brilliant 
and inspiring appraisal 
woman, Anne Sullivan Macy, an- 
other great woman, Helen Keller, who, 
the dust cover her book, Teacher, 
called “the foster parent her mind.” 
This book magnificent achievement. 


Traineeship Applications: 
Second IHB Course 


CO-OPERATION WITH THE Office 
Vocational Rehabilitation, Department 
Health, Education, and Welfare, the 
Industrial Home for the Blind will of- 
fer its second course professional 
training from February July 13, 
1956. 

The I.H.B. Program Professional 
Training the Rehabilitation the 
Blind twenty-week course for work- 
ers and prospective workers for the 
blind the following areas: rehabilita- 
tion counselor, vocational guidance 
director, vocational instructor, psychol- 
travel instructor, placement specialist, 
service stands supervisor, vocational pro- 
gram administrator, and specialist 
work for the deaf-blind. 
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Although preference will given 
applicants who already 
sional positions the field and those 
with excellent prospects for employ- 
ment, others are encouraged apply. 
There tuition fee and for the dura- 
tion the course, traineeships $50 
per week are available. 

The training program features 
orientation the professional services 
multi-functional agency for the 
blind plus specific field training re- 
sumed that students have had training 
considered basic for their major area 
interest work for the blind prior 
entrance into the program. 
gram supplements this 
sional preparation with training 
skills and understanding required 
professionals who work with blind per- 
sons. 

Along with supervised field work and 
orientation lectures members the 
staff and guest lecturers, students 
will have the following experiences: 


Three graduate level courses, 
principles vocational rehabilita- 
tion, techniques counseling, and 
psychological aspects blindness. 

Field visits and observations. 

Weekly case seminars which stu- 
dents will present their own cases. 

Assigned readings, seminars, and 
discussions. 

Experience observing and work- 
ing team setting. 


Applications for the course starting 
February 27, 1956, must filed 
January 15, 1956. Further information 
and application forms may obtained 
from Mr. Winfield Rumsey, Director 
the Project, Industrial Home for the 
Blind, Willoughby Street, Brooklyn 
New York. 

The full quota eight students ac- 
cepted for the First Program starting 
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October 1955, and continuing Feb- 
ruary 17, 1956, includes the following 
individuals, their home communities, 
and their expressed areas vocational 
interest: 


James Stuart Anderson, Washington, 
Counseling 
Myron Bernstein, Cincinnati, Ohio 
—Vocational Counseling 
Wilbur Clarke, Perry, Georgia— 
Placement Counseling 
Richard Dunbar, Waterbury, Con- 
necticut—Service Stands Supervision 
James Saxon Little, Brunswick, Geor- 
gia—Placement Counseling 
Nellie Matthis, Loxley, Alabama 
Physical Orientation and Braille In- 
struction 
Donald Wendell, Springfield, 
—Vocational Instruction 
George Perry Whitworth, Montgom- 
ery, Ala.—Vocational Counseling 


=I 


Miss Keller Honored 
AFOB 40th Anniversary 


Miss Helen Keller, Chester Bowles 
and Major General Melvin Maas 
were among dignitaries who paid tri- 
bute the American Foundation for 
Overseas Blind its Fortieth Anniver- 
sary Luncheon the Waldorf Astoria 
Hotel, New York City, November 14. 

More than 200 social workers and 
friends the Foundation 
dresses lauding AFOB its four de- 
cades service the blind and calling 
for greater co-operation between United 
Nations, national governments and pri- 
vate philanthropic organizations. 

Miss Keller, who completed 40,000- 
mile survey blindness for the Foun- 
dation last June, was honored with 
Committee Employ- 
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ment the Physically Handicapped. 
First its kind, the elaborate plaque— 
part which was braille—was pre- 
sented Major General Maas, chair- 
man the President’s Committee. 

The award honored the year old 
crusader for lifetime service 
humanity and for her example cour- 
age, faith and triumph over physical 
obstacles. She has magnificently demon- 
strated the indestructibility the hu- 
man spirit her successful efforts 
advance the employment 
cial betterment millions handi- 
capped people throughout the world.” 

John Daly the American Broad- 
casting Company was master cere- 
monies for the affair. introduced 
William Ziegler, AFOB President, 
who welcomed the luncheon’s guests. 

Messages congratulations were read 
from Secretary State John Foster Dul- 
les, Dag Ham- 
marskjold and New York City Mayor 
Robert Wagner. 


Appointments 


Ave-Lallemant has recently ac- 
cepted appointment supervisor in- 
dustries and sales for the Connecticut 
Board Education the Blind. 
had been the executive director the 
Columbia Polytechnic Institute and the 
Columbia Lighthouse for the Blind, 
Ave-Lallemant was the staff the 
Office Vocational Rehabilitation 
senior rehabilitation counselor, the 
served the Board Directors the 
American Association Workers for 
the Blind, representing Section 
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the time his leaving, 
president the chapter the 
National Rehabilitation Association. 
Mr. Ave-Lallemant will direct the ex- 
pansion the sales and home industries 


THIS ISSUE 


PROFESSIONAL STAFF competence the lim- 
iting factor improving service handi- 
capped job seekers. KLEIN explores 
ways which competence may 
proved. Mr. Klein with the Bureau 
Employment Security, the Division 
Counseling, Selective Placement, Testing. 


school children with the Minnesota Depart- 
ment Public Welfare, Services for the 
Blind. also acted co-ordinator the 
“Weekend for Parents” herein described. 


who writes the itin- 
erant teacher the whole educational pro- 
gram for blind children, has background 
which fits her well authority the 
subject. Now the staff the California 
School for the Blind, Miss Misbach until 
recently was supervisor education for the 
New Jersey Commission for the Blind. Pre- 
vious that position she taught Perkins 
Institution, School for the Blind and 
the Cleveland Public Schools. She earned 
her bachelor’s degree the University 
Boston and her master’s degree the Uni- 
versity Wisconsin. 
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programs Connecticut. His broad ex- 
perience and background will most 
helpful his new undertaking. 

married, and with his wife has 
taken residence Hartford. 


HELp stranger New Out- 
look readers. Her most recent contribution 
was the October, 1955, issue when she 
reported the enlarged nursery school pro- 
gram the New York Association’s Light- 
house. Miss Held director the Depart- 
ment Direct Services the Lighthouse. 


Professor Hendrickson: would 
like add bit information that 
which appeared the October issue about 
Professor Walter Hendrickson who wrote 
about the beginnings the braille writer 
that issue. Mac Murray College, Jack- 
sonville, where Professor Hendrickson 
professor history, has close ties with 
the Braille and Sight Saving School 
that city. Among other points liaison 
are the fact that former president the 
college was superintendent the school; 
many Mac Murray graduates 
there; and graduate students psychology 
have made studies the children there. 
The relationship adds significance Pro- 
fessor Hendrickson’s research the braille 
writer. 


stitute for the Crippled and Disabled, New 
York. His paper was the keynote address 
the Workshop Integration Rehabilita- 
tion Services conducted the University 
Kentucky, June, 1955. 
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New Monthly Science Magazine Recorded for the Blind 


October 1954 and May 1955 the New Outlook brought reports plans and progress 
the recording scientific books magnetic tape for the use students and others 
interested the general area. Professor Thomas Benham blind professor physics 
Haverford College, the energetic “spark plug” this interesting effort. Here re- 
ports plans for tape recorded science monthly.—Editor] 


FIRST TWO issues new recorded 
magazine for the blind appeared 
scheduled October and November, 
1955. This magazine contains articles 
chosen from current 
ture read trained volunteer scien- 
tists chosen from various branches 
the scientific field. The recording 
magnetic tape contained 
seven inch reel which played 
334, inches per second. The length 
the recording three hours 
price the subscription for one year 
$10.00. 

the present time necessary for 
the subscriber own tape recorder 
but hoped that the future will 
possible make suitable playback 
machines available. order for this 
program succeed necessary that 
the tape used over and over again 
until worn out. Thus, the sub- 
scriber expected return the tape 
used again. However, order 
enable interested people keep cer- 
tain issues long enough for them de- 
rive the maximum benefit, each sub- 
scriber will permitted delay the 
return reels tape long four 
months. individual subscriber’s 
account shows that four reels are out- 
standing, further issues will sent 
until this number has been reduced. 
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the subscribers co-operate and return 
the tapes promptly, should 
sible reduce the above-mentioned 
subscription charge. This charge will 
reviewed after trial period one 
year. 

first, Science Digest will select 
what recorded, but the listeners 
will the governing body the final 
analysis. They will urged send 
requests and suggestions that the 
kind service most needed can pro- 
vided. The level first will mixed; 
some elementary material, some me- 
dium and some advanced, but the 
subject matter will presented 
way that will lead better understand- 
ing time goes on. Each issue will 
accompanied braille table con- 
tents which the listener urged keep 
for reference. any time that sub- 
scriber wishes study articles appear- 
ing back issues, specific back issues 
will sent request either for pur- 
chase loan. purchased, the price 
$2.75 per issue. This entitles the pur- 
chaser keep the tape. 

Any blind person who interested 
receiving this monthly magazine re- 
cording may send $10.00 Science for 
the Blind, Haverford College, Haver- 
ford, Pa. Make checks out Science 
Digest. 
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CLASSIFIED CORNER 


EXPERIENCED MALE TEACHER. Background all 
phases work for the blind, counseling, crafts, 
shop and home industry 
grams. Recently teaching non-handicapped 
college level. Write New Outlook Box 13-A. 


WANTED work with the blind 
public private agency. Have and M.A. 
degrees psychology and guidance, along with 
six years supervisory experience private and 
public rehabilitation agencies for the blind. 
Experience has included adjustment training, 
placement, sheltered workshop operations, coun- 
seling, public relations, recreation, and social 
service phases the work. Write New Out- 
look Box 14-A. 


Man with perfect vision 
with seven years college teaching experience 
the areas education and psychology. Holds 
the B.S. and M.A. degrees with further graduate 
study area education and psychology. For 
six years co-ordinator student teaching 
college level. Expecting complete professional 
training course IHB, B’klyn, voca- 
tional rehabilitation counselor Feb. 17, 1956. 
Course emphasizes braille, foot travel, orienta- 
tion and counseling and rehabilitation. Would 
prefer work the areas rehabilitation, coun- 
seling placement. Will available after Feb. 
17, 1956. Write Wilbur Clarke, 150 Spring 
Street, Perry, Ga. 


WANTED: Blind teacher, many years’ 
experience state and other schools, normal 
and retarded children. Either summer sessions 
substitute teaching. Graduate Rhode Island 
Normal School, Boston University (B.S. Ed., 
M.A.) Studied Columbia, Tufts, New 
Hampshire, Expert braille. Write New Out- 
look Box 


WANTED: Young blind woman, Col- 
ored, wants teaching position teaching blind 
students. Graduated from Tennessee 
State University, Nashville, Tenn., spring 1955 
with degree elementary education. Has 
had experience teaching piano, giving music 
recitals, and practice teaching. Write New Out- 
look Box 12-A Edgar Isley, Counselor, Re- 
habilitation for the Blind, 321 West Walnut 
Street, Johnson City, Tenn. 


Blind 1955 graduate 
Southern University, B.S. education, 
qualified teach machine shop, electricity, 
mechanical drawing, woodworking, basketry, 
chair caning, and household mechanical arts; 
desires position industrial arts instructor 
school institution for the blind. Com- 
pleted weeks practice teaching industrial 
education Illinois Braille and Sight Saving 
School Jacksonville, Hold Second- 
ary Teachers years age, mar- 
ried. Will anywhere the 
territories. Write New Outlook Box 
16-A. 


OPEN: Partially sighted man wanted 
work shop specializing the reseating and 
repairing chairs. Must have knowledge and 
experience this type work. Write, giving 
amount vision, qualifications 
experienced New Outlook, Box 15-A. 


Manufacturers Mountain Hickory White Canes 
for the blind since 1925 


The Original White Cane for the Blind 


with specially designed Brass Bullet Nose Ferrule 
made order for 
Also Can Furnish Fluorescent Canes with Light Reflectant Qualities Night 


Minton Co., Inc. 
Barbourville, Ky. 


Wholesale Retail. All orders given best attention. 
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